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Three Marshall managers named ‘Meritorious Executives’

by Jack Robertson

hree Marshall
Center leaders
have received

one of the nation’s
highest honors for
government service
work, the Presidential
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Senior Executive Service
members across all federal
government agencies may
receive the Meritorious
Executive award each year.
The Presidential Rank
Awards go to leaders who
have provided exceptional

Rank Award. = k3 . service to the American
Jack Bullman, Jack Bullman Sheila Cloud George Hopson people over an extended
manager of the Avionics period of time. Agency
Department; Sheila Cloud, director of the  tivesin the federal government’s Senior heads from across government nominate
Center Operations Directorate; and Executive Service, candidates, and citizen panels evaluate
George Hopson, project manager for the They are among agroup of 29 NASA their quaifications. The president then
Space Shuttle Main Engine Project, have  employees nationwide to receive the
been named 2001 Meritorious Execu- honor thisyear. Only 5 percent of the See Executives on page 3

Space Station marks
human presence milestone

NASA news release

T he International Space Station marks a milestone
in space history Friday — one full year of
continuous international human presence in orbit.

It's ayear that has seen the space platform become the

largest, most sophisticated and most powerful spacecraft

ever built.

The International Space Station has grown from a 70-
ton, efficiency apartment-sized foothold in orbit to a space
laboratory of unprecedented capability. The station isnow a
150-ton orbiting complex with more volume than a three-
bedroom house.

Three crews, made up of four American astronauts and
five Russian cosmonauts, have called the space outpost
home. The Expedition One crew first opened the hatch Nov.
2, 2000, for atrailblazing shakedown mission. The succes-
sive expeditions have played avital rolein the station’s
rapid construction and have expanded its operational and
scientific research capabilities.

Physical equipment inventory
more than half complete

he Marshall Center’s physical inventory of all govern-
ment-owned equipment will continue through Dec. 31.

Asof Oct. 25, more than half of the 41,264 equip-
ment items have been inventoried.
Theinventory schedule is provided on the Web at:

http: //inv2001.msfc.nasa.gov
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55%
41264
= s 22601
Ezmﬂ 15420 8
2 10411
- 6374
] u _d
0 - . : . ,
927 104 1011 1018 1025
Time (By week) 45%




For Engineering Leadership

Dr. Jerry Westbrook, left, director of Distance
Learning - Industrial and Systems Engineering and
Engineering Management at the University of
Alabama in Huntsville, presents the American
Society of Engineering Management’s National

Photo by Jeff Wolfe, NASA/Marshall Space Flight Center
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Engineering Leadership Award to Marshall Center
Director Art Stephenson. The presentation was
made at the organization’s 22nd National Confer-
ence in Huntsville Oct. 13. Westbrook is general
chair of the event.

Spot The Mascot Contest

Mascots to ‘test’ your SHE Program knowledge

by Lesley Guerin

Marshall Safety Office

T he Safety, Health and Environ-
mental (SHE) Communications
Team is sponsoring the Spot The

Mascot Contest in November, to support

the Centerwide Voluntary Protection

Program (VPP) activity.

The contest is designed to offer
employees an interesting and fun opportu-
nity to refresh their knowledge of the
Safety, Health and Environmental
Program at the Marshall Center.

When the Marshall Center’s applica-
tion to the Voluntary Protection Program
is accepted, OSHA will schedule an onsite
evaluation visit. One key purpose of the
visitisto verify that Marshall’s SHE
Program isan active, vital forcein all
facilities and operations.

OSHA will verify this by randomly
selecting and interviewing employees, to
see what they know and think about the
SHE Program. If people can’'t answer the
guestions correctly, OSHA may conclude
that Marshall’s safety and health program
doesn’t measure up to the SHE Program
directives.

Beginning Nov. 13, the SHE Commu-
nications Team will sponsor a month-long

To earn a VPP Star, each
of us must know and live
the parts of the SHE
Program that relate to the
work we do.

contest to help employees prepare for the
OSHA interviews. The Marshall safety
mascots will make scheduled appearances
throughout the Center, giving employees a
chance to test their SHE Program knowl-
edge and practice answering impromptu
guestions.

The Spot The Mascot Contest is open
to al civil service and contractor employ-
ees, because OSHA may chooseto
interview anyone.

When you see a safety mascot,
introduce yourself and ask for atest
question. Questions will be based on
things you should know in order to plan,
work, make decisions and request assis-
tance in the safest possible way at
Marshall.

Safety mascots will give asmall
reward to each employee who answers a

question correctly. If you answer incor-
rectly, you'll get the proper answer and a
small consolation prize. Mascots will
spend only one hour in abuilding, so
don't hesitate to step right up and test your
SHE Program knowledge and aim for the
VPP Star. Everyone who participates will
receive aprize.

To correctly answer the mascot’s
questions, employees need to know the
information provided on Marshall’s VPP
Web page, under Special Events. You are
encouraged to review that information,
and refresh your memory. You will then
be ready for the Spot The Mascot Contest,
and helping to improve our chances of
earning the VPP Star at Marshall.

The SHE Communications Team will
post information about the Spot The
Mascot Contest on the SHE Web page and
VPP Web page. The Safety mascot
schedule will be posted there, with
updates on “Inside Marshall” and in
Centerwide Activity Notices. Watch these
announcements to find your opportunity
tojoin the Marshall team in aiming for
SUCCESS.

The writer, employed by Hernandez
Engineering Inc., supports Marshall’s
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Executives

Continued from page 1

designates the recipients for the prestigious and unique award.

“These outstanding leaders represent the highest quality
employeesin NASA and show their commitment to making
things better every day,” said Marshall Center Director Art
Stephenson. “We share their pride in receiving this Presidential
recognition for their outstanding service.”

Bullman, who manages approximately 225 civil service
employees, isresponsible for directing all avionics activities at
the Marshall Center. He heads in-house development of a
number of highly complex electrical and electronic systems, as
well as space flight software. The Avionics Department main-
tains essential laboratory and software capabilities, while
providing expert technical insight to other project offices, such as
purchasing and managing contractor services and components.

Cloud has responsibility for 187 civil service employees and
approximately 1,600 contractors who provide institutional
services for the Center’s information technology, facilities
management, environmental and occupational health programs,
protective services, industrial labor relations and logistics
support services. The Center Operations Directorate also has
lead responsibility for information technology services through-

out NASA, including integration of NASA’s business processes.

Hopson is responsible for design, manufacture and operation
of the Space Shuttle Main Engine, the most advanced liquid-
fueled rocket engine ever built. As manager of the Space Shuttle
Main Engine Project, he oversees more than 100 civil service
employees and approximately 1,800 contractor employees who
work on the reusable, high-performance engine. His responsibili-
ties include maintaining an inventory of flight-ready engines, as
well as design, development, production and implementation of
upgrades to the engines to increase safety and reliability of the
Shuttle system.

The Senior Executive Service manages the Presidential Rank
Awards program that recognizes nominees who are strong leaders,
achieve results and consistently demonstrate strength, integrity,
industry and a relentless commitment to excellence in public
service. They arejudged on their accomplishments and abilities
in the areas of leading people, leading change, achieving results,
business acumen and building coalitions/fostering communica-
tion.

The writer, employed by ASRI, supports the Media Relations
Department.

visit from Marshall Center
Director Art Stephenson and
Deputy Center Director Jim

Kennedy to the first program planning
and control overview class, “ Contract

on period

placing on improving cost control
practices at Marshall.

Byron Butler and Emil Posey from
the Marshall Procurement Office led
this class that was attended by 40
employees.

In his address to the class,
Stephenson said, “What NASA doesis
strongly supported by the Administra-
tion and Congress; however, how
NASA performsits roles and responsi-
bilitiesisamajor challenge for usall.
Marshall has strong support for its
missions, but improved project manage-
ment, especially in the area of cost
control, is achallenge for our Center.”

In hisintroductory remarks,
Kennedy stated, “Cost overruns are a

Program planning and control overview classes under way

result of the failure to properly address all
elements of a project — technical issues,
schedules, cost and risk. Reducing the

ce of the conmract

o it comes time to exercise an Option

Administration,” emphasized the B choices: exercise it, or don't exercise it business management processes.”
importance that senior management is 6 amsicisn it must validate price reasonabloness A series of 11 dlasses in“
= 0 Implications for out-year options

Photo by Dennis Olive, NASA/MSFC

Stephenson talks to attendees at the Contract
Administration class Oct. 24.

incidence of major overruns will entail
integration of all these elements. Good
program control requires teamwork at
Marshall. These classeswill
provide the basis for improving our

the rulebook say:

Program Planning and Control are
being offered to improve and

devel op the basic management
skills of the Marshall workforce.
All classes are designed to last not
more than four hours and are
offered in such subjectsas. Work
Breakdown Structure (WBS),
Scheduling, Earned Value Manage-
ment (EVM), Risk Analysis, Cost
Estimating, Program Analysis, etc.
The classes are open to all Marshall
employees.

For more information, call Steve
Patterson at 544-6260 or Janie
Moyers at 544-7552. Enrollment is
viaAdminSTAR.

——

Nov. 1, 2001

MARSHALL STAR



Q s part of Marshall’s annual Combined Federal -

Campaign (CFC), employees traveled by bus

to participating agencies to get a first-hand
look at where their money could go.

Agencies visited included the American Red Cross,
Huntsville Botanical Gardens, Children’s Hospital,
Community Free Clinic, Boys and Girls Club, Senior e
Center, Pathfinders, Habitat for Humanity, the Ark,
United Cerebral Palsy, Land Trust and Blount Hospital-
ity House.

Another aspect of CFC, Community Service Days,
started Oct. 22 and will continue through Friday.

With the Combined Federal Campaign ending its
fourth week, Marshall team members have contributed
nearly $365,000 of the $450,000 goal, with 47 percent . y _
parti ci pati ng. Photo by Terry Leibold, NASA/Marshall Space Flight Center

Marshall Center Director Art Stephenson issued the The Center Operations Directorate sponsored the Oct. 11 trip to the
challenge that if 90 percent of the Marshall workforce American Red Cross and Huntsville Botanical Gardens.

contributes to CFC, he will wash the car of arandomly
selected employee.

£ s

Photo by Terry Leibold, NASA/Marshall Space Flight Center

Tereasa Washington, left, director of Marshall’'s Customer and
Employee Relations Directorate, and her deputy, Susan Cloud
examine items for sale in the gift shop at the Senior Center Oct. 18.

Photo by Emmett Given, NASA/Marshall Space Flight Center

Bill Kilpatrick, left, director of Marshall’s Engineering Directorate,
and David Throckmorton, right, chat with Bernice Blount while
touring Blount Hospitality House Oct. 25.
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Photo by Terry Leibold, NASA/Marshall Space Flight Center Photo by Emmett Given, NASA/MarsHaII Space F ght_Center

The Customer and Employee Relations Directorate sponsored the Engineering Directorate employees assemble at “3 Caves” for a tour
trip to the Boys and Girls Club Oct. 18. hosted by the Huntsville Land Trust Oct. 25.

CEC Contribution Countdown

$450,000
$400,000
$350,000
$300,000

$250,000

- ! v
Photo by Terry Leibold, NASA/Marshall Space Flight Center $200 000
L

Employees visited United Cerebral Palsy’s Huntsville offices Oct. 24.

$150,000

$100,000

As of Oct. 30, CFC contributions totaled
$364,276. Marshall’s campaign
continues through Nov. 19.

]

Photo by Dennis Olive, NASA/Marshall Space Flight Center

On Oct. 16, empoyees visited the Huntsville Children’s Hospital and
the Community Free Clinic.
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Redstone Arsenal access

Carpool riders, CDC
customers need badges

from Mar shall’s Protective Services Department
arshall’s Protective Services Department isissuing
M picture identification badges to persons who have
been authorized by Marshall Center employee parents
to pick up and/or drop off children at the Marshall Child Devel-
opment Center (CDC), and any person that drives onto Redstone
Arsenal in an established carpool with a Marshall employee.

The badge will beissued solely for these purposes. No other
access privileges will be granted.

A Marshall civil service or on-site contractor employee must
sponsor the person obtaining the identification badge. The
sponsor is responsible for the actions of the person and for
ensuring the badge is returned upon reguest by Protective
Services and when no longer required for the purpose issued,
e.g., person no longer carpools with the Marshall sponsor.

* The sponsored person receiving the badge must complete
the top portion of MSFC Form 1739 (above the line“TO BE
COMPLETED BY CONTRACTOR SECURITY OFFICE")
(Contractor Badge/Decal Application Card).

* Take the request to Bldg. 4312, 7 am. to 4 p.m. weekdays.
The sponsor must accompany the person to Bldg. 4312 and sign
the MSFC Form 1739 in the block “Typed Name and Signature
of NASA Representative.” By signing the form, the Marshall
sponsor accepts responsibility for the person and acknowledges
that the badge isissued for the purpose stated.

* While at Bldg. 4312, the sponsor will complete a document
that provides sufficient justification for access to the Center e.g.,
picks child up at the Marshall Child Development Center,
member of carpooal, etc. Include the child's name, number of
days per week and times on Center. For carpools, include the
sponsor’s phone number and building location where the on-site
carpool member is dropped off.

* The badge will be valid for one year.

The Protective Services Department expects to see the
requirement for a picture badge to gain unescorted access to the
Arsenal to remain in effect for the foreseeable future, with the
possibility that the change may be permanent.

For more information, call 544-4310.

Sverdrup employees support
American Red Cross relief

obs Engineering Group Inc.’s subsidiary
Jiobs Sverdrup employees, and teammates
— ERC, Micro Craft, Morgan, Qualis, and
Raytheon — sponsored a fund-raiser to benefit those
who were affected by the terrorist attacks of Sept. 11.

Employees were asked to consider making a gener-
ous donation to funds at individual levels that they
deemed appropriate. The generosity from this group
was outstanding, and the employees all expressed their
thanks for a company-sponsored vehicle to contribute to
this cause.

The Jacobs Sverdrup Marshall Center Group
Employee Morale and Welfare Committee presented a
check for $7,500 to the local chapter of the American
Red Cross. In thanking employees for their support,
Lon Miller, Jacobs Sverdrup vice president and
Marshall Center Group general manager, praised the
team of employees for rising to the occasion in such a
strong manner.

Photo by Jeff Wolfe, NASA/Marshall Space Flight Center

Charles Martin, left, of Sverdrup, presents a check for $7,500
to American Red Cross representative Barry Porter.

Quillin, Mason E., 79, of Muscle Shoals
died Sept. 21. Heretired from Marshall in
1974 where he worked as an industrial
speciadist. Heissurvived by hiswife, Betty
Cameron Quillin.

Bullington, Ernestine, 81, of Guntersville,
died Oct. 7. Sheretired from Marshall in

1969 where she worked as a program analyst.

Campbell, Edward C., 76, of Huntsville, died
Oct. 9. Heretired from Marshall in 1974
where he worked as an aerospace engineer. He
issurvived by hiswife, Nancy M. Campbell.

Beddingfield, James W., 78, of Fayetteville,

Tenn., died Oct. 11. Heretired from Marshall
in 1979 where he worked as a genera supply
specialist.

Taylor, James C., 83, of Gulfport, Miss., died
Oct. 14. Heretired from Marshall in 1974
where he worked as a physicist and engineer.
Heis survived by hiswife, Ruth Wink Taylor.
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Center Announcements

Veterans Day Parade

untsville's Veterans Day Parade will

begin at 11 am. Nov. 12. The
parade route, assembling at 8:30 am. on
L owe Avenue near the Huntsville Hilton,
will turn right on Williams, march north
on Madison Street, turn left on Williams
and then turn left on Monroe and march
past the Von Braun Center, dispersing at
the corner of Williams and Monroe. The
route is approximately two miles long.
Marshall Center employees are invited to
participate. To participate, call Shelvie
Miller at 544-0090 by Nov. 8.

Flu shots

he Marshall Medical Center has

received itsfull order of flu vaccine.
Employees who want this protection will
getit. Flu shotswill be available for all
employees from 1-3:30 p.m., Nov. 7 in
Bldg. 4200, room G-13E, and noon-3 p.m.
Nov. 14 in Bldg. 4610, room 1054.

CI/CStraining on Web
ontinua Improvement and Customer
Satisfaction (CI/CS) training
modules are available on the Web at:
http: //masterlist.msfc.nasa.gov/
training_modules.
Marshall civil servants and contractors are
asked to complete thistraining in prepara-
tion for the |SO 9000/2000 audit in late
November.

Great Paper Airplane Contest

he American Ingtitute of Aeronautics

and Astronautics (AIAA) will hold its
8" Annual Great Paper Airplane Contest at
3:30 p.m. Nov. 9 at the University of
Alabamain Huntsville, University Center
Exhibit Hall. The event isfree and open
to al ages. The contest categories include
aerobatics, time-of-flight, distance,
accuracy and artistic. An awards cer-
emony will be at 5:15 p.m. For more
information, contact Steve Noneman at
544-2048 or send an e-mail to:
steven.noneman@msfc.nasa.gov

Upcoming Classes

Property management training
he National Property Management
Association (NPMA) Rocket City

Chapter’s Fall 2001 Training will be from

8 am.-4 p.m. Dec. 5in MorrisAudito-

rium. David E. Russ|lIl, director of

Auxiliary Services at AlabamaA&M

University will teach a course on Univer-

sity Property. Lawrence W. Worthy,

consultant, specializing in Training and

Implementation of Corrective Actions for

Property Management Systems will teach

Liability and Progress Payment Inventory.

To pre-register or obtain additional

information, contact Lori Hawkins, (256)

750-6523 (lori.hawkins@tfetech.com) or

Bill DeMarco, (256) 772-2637

(william.r.demarco@boeing.com) or for

additional information only, call Debie

Grissom, (256) 544-6572

(debie.grissom@msfc.nasa.gov).

Thistraining is open to both contractors

and civil service employees associated

with either the National Contract Manage-
ment Association (NCMA), National

Property Management Association

(NPMA), National Association of Pur-

chasing Management (NAPM) or the

International Facility Management

Association (IFMA).

Clubs and Meetings

ASEM meets

ichard G. Rhoades, manager of the

Research Ingtitute, will speak at the
American Society for Engineering
Management’s Tennessee Valley Chapter
meeting at 11:30 am. Nov. 15 at the Tom
Bevill Center on Sparkman Drive.
Rhoades' research focuses on weapon
system technical risk assessment, manage-
ment of technology, propulsion analysis,
strategic planning and organizational
design. Cost for lunchis $9.25. To
attend, send an e-mail to Pam Takada at
pam.takada@msfc.nasa.gov

Instrumentation Division meets
he Measuring Branch, Telemetry
Branch and Radio Fregquency Branch

meet the first Tuesday of each month at

11 am. at the Redstone Golf Club Coffee

Shop. For moreinformation, call Tom

Escue at (256) 232-1549.

Miscellaneous

Habitat for Humanity

he Morgan County Habitat for

Humanity Chapter has received a
grant for half the cost of a house that will
be built starting in February 2002. Thisis
part of the Habitat program called
“Women Building aLegacy.” Itis
designed to give women the opportunity
to do al the planning and construction on
asingle home. For more information, call
Melissa Dees at 340-9609 or send an e-
mail to: hfhmc@earthlink.net.

Family Volunteering Day

he American Red Cross will hold

“National Family Volunteering Day
Nov. 18 at 1101 Washington Street in
Huntsville. Families select aone-hour
block of time between 1 and 4 p.m. to
make holiday cards, decorate holiday bags
or make holiday ornaments for local
hospitalized veterans. Each child will
have the opportunity to make an ornament
to take home. To participate, call 536-
0084, ext. 210 by Nov. 12.

Dance lessons

altz and cha-cha dance lessons —

at $7 per person per night — will
be held on Mondays in November at Saint
Stephen’s Episcopa Church on
Whitesburg Drive. Intermediate lessons
are from 7-8 p.m.; beginner lessons from
8-9 p.m. Bonnie Henley, qualified dance
instructor at the University of Alabamain
Huntsville for 15 years, will be teaching.
If you have any questions, please call
Woody Bombara at 650-0200.
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Employee Ads

Miscellaneous

O

0 PC games: Alien Invasion, Space Quest, $5 each;
MDKZ2, Alice, Deus Ex, Red Alert, $10 each.
883-5396

0 Optimus CD8150 5-Disc changer & 26W
speakers, $100; encyclopedias & dictionaries,
$20; Sony VAIO computer & monitor, Lexmark
printer, $600. 722-9483

0 Ficus Benjamini tree, 9’ high, $50. 256-539-1316

O Brunswick pool table, 2 yrs. old, paragon oak w/
cherry finish, navy bluefelt, 1" date, drop leather
pockets, $2,300. 883-6415

O Pioneer stereo cabinet, glass door, asking $45.
461-8369

O Basketball pole, steel, $25; TV stand with doors,
$45. 830-6584

0 Craftsman chain saw, 18" bar, 2.6 cubic inch
engine, new, never started, $130. 751-2460

[0 2000 Victory motorcycle, 94cc, 6K miles,
$10,800. 256-880-7656

0 National Geographic magazines, ' 73-' 00 w/maps
and binders for some years, $200. 830-0338

0 Dining room table w/leaf, 4 chairs, china cabinet,
$500 obo; bedroom set; headboard, frame,
dresser w/mirror, chest of drawers, $200 obo.
883-8658

O Two tickets, Titans vs. Steelers, Nov. 25, Section
309, Row JJ, Seats 15-16, face value, $33 each.
233-2079

0 Four Noritaki “Sweet Leilani” 5-pc. place
settings, creamer, sugar, salt & pepper, never
used, $200. 325-2699

O Kenmore washer, $95; Kenmore dryer, $95;
Whirlpool refrigerator, 17 cu. ft., frost free, $130.
837-6649

0 Fire-King plate steel wood-burning stove,
firebrick lined, trip-wall chimney set also
available. 881-8545

O Antique Duncan-Fyfe sofa, $95; matching antique
mahogany coffee table, $40. 881-8674

0 Englander twin mattress and box springs, Posture
Phase 3, pillow top, $150. 830-2806

0 Hooker cherry entertainment center with pocket
doors, 74" tall, holds 27" TV, $300. 350-7461

0 Twenty-four 35mm slide trays, straight-line trays
hold 40 dlides, includes carrying case, $18 for all.
881-4028

0 Thomasville queen bedroom set, solid oak,

includes queen/full headboard, large dresser/

mirror, nightstand, $850. 722-5282 after 5 p.m.

Power Wheels Jeep Wrangler w/12V power
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system, 1 yr. old, $180. 694-8848

King waterbed w/fully baffled mattress,
headboard and 6-drawer pedestal, $100. 721-
9101 after 5:30 p.m.

Camper shell for S-10, GMC, etc. pickups, top of
theline, hi-rise fiberglass, $475. 922-1508
New burgundy lift chair with battery backup,
$500. 535-3100/weekdays or 883-8639 after 5
p.m.

Old Pharmacy/Apothecary glass collectibles, 16
pieces, $30. 882-1097

Sony Trinitron color TV, Model KV-1546R/176R/
1946R, Manufactured April 1981, with remote
control/instruction manual, $65. 533-5942
Sheldon belt-driven lathe, 110V, 10" swing, 36"
between centers 3 & 4 jaw chucks, table
included, $1,500. 205-647-4949

Sofa and loveseat, cranberry/green/navy plaid
with pillows, $425 for both. 881-3527

China, German, fish set, six plates, platter, bowl,
gravy dish, $85. 882-6832

Weider fitness system home gym, $200; Bruno
Curb-Sider XL Model VSL-600 electric
wheelchair lift for van or minivan, $750 obo.
(256) 509-4999

\Vehicles

1993 Mercury Tracer, 4-door, auto, ps, a/c, moon
roof, 90K miles, $2,595 obo. 883-4970

1969 Camaro, new 400 SB by Mitchell Racing
Engines, 4-speed Muncie, 3.73 rear end, new
paint & upholstery, $9,000 obo. 883-6415

1996 Chevy Silverado pickup, 90K miles, $8,500.
536-5791 between 6 &8 p.m.

1994 Chevy Tahoe, 6-cyl., 4x4, white w/gray, ps/
pb/pw, AM/FM stereo cassette/radio, new
Michelin tires, 128K miles, $4,500 obo. (256)
881-7967

1991 Nissan 300ZX, 2+2, red, auto, well-
maintained w/records, $9,900. (256) 582-4390/
(256) 673-2215

2000 Chevrolet Suburban 1500LT, black w/tan
leather, 20K miles, warranty, $29,900. 350-1292
1997 Nissan Pathfinder SE, 4x4, automatic, 61K
miles, one-owner, fully maintained, all records
available. $15,500. (256) 586-0002

1998 Volvo S70, black, leather, 4-door, front/side
airbags, PS/PL/PW, auto, sunroof, $18,700 obo.
233-8581

1999 Chevy Suburban C2500 LT, leather, AM/
FM/CD/cassette, tow pkg., running boards,
29,800 miles, $26,900. (256) 830-4846

1998 L exus L S400, sedan with all options,

leather, tan/gold, 53K miles, 4-door, asking
$27,000. 461-0076

1996 Chrysler Town & Country LXI, al options,
new Michelins, 91K miles, white, $12,500. 325-
6000

1991 Mazda Miata, mechanically sound, garaged,
needs body work, top, no rust, $1,900 obo. 864-
0221/653-3625

1993 Dodge Grand Caravan SE, one-owne,
service records available, $3,995. 895-9520
1990 Chevrolet Blazer, 4x4, full-size w/350 EFI,
118K miles, many options, $6,450. 837-1405
1991 Toyota truck, 4x4, SR5, 4-cyl., 5-speed, alc,
AM/FM cassette, 125K miles, $4,850. 837-1405
1990 HondaAccord L X, 2-door, 5-speed, alc,
power windows/locks, 124K miles, $3,700. 859-
0729/213-9869

1978 Camaro Z28, black, 40K miles, $3,500.
880-2859

1997 HondaAccord EX, dark green/tan interior,
auto, 58K miles, new timing belt & tires, $13,500
obo. 256-536-4326

1996 Chevy S-10, ext. cab, 5-speed, bedliner,
cruise, white/gray, 59K miles, $7,100. 895-0634
1995 Ford Windstar, one-owner, service records
available, $5,400. 533-1172

1998 Toyota Tacoma SR5, ext. cab., V-6, 5-speed,
TRD package, burgundy/oak, CD, bedliner,
toolbox, 46K miles, $16,800. (256) 586-7797

Wanted

O 0o oo o

Barney dinnerware; plate, bowl and cup. (256)
337-1359

Medium or large dog house. 971-0048

Large pet carrier suitable for Labrador in
reasonable condition. 828-4502/Ieave message
Panoply posters: 1984 through 1987 and 1991 to
complete collection. 533-2935

Baby furniture. 961-1841

Lost

O

Sunglasses in case, MorrisAuditorium, Oct. 17,
name and number inside. 544-3688
Glasses, gray with verilux lens. 544-9339

Found

Cooler with food containers and other items;
large key ring with over 20 keysin Bldg. 4347;
plastic make-up bag, Bldg. 4200. Call 544-3623
to claim/identify

Marshall Space Flight Center, Alabama 35812
(256) 544-0030

http://wwwl.msfc.nasa.gov
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